
 

 

ent and uplift their 

growth. This 

newsletter is a 

ocean of 

knowledge, 

events, experienc-

es, articles and in-

terviews. Wisdom 

is the ladder to 

success. 

The HR club was 

started with focus on 

providing the best 

guidance for HR 

management in terms 

of capability, visibil-

ity, responsiveness & 

self-actualization. 

The club provides a 

whole lot of opportu-

nities to students by 

challenging them 

with debates, quiz-

zes, group discus-

sions, role plays, re-

sume writing ses-

sions, mock inter-

views. Spandan be-

lieves in culling out 

the best of the best 

to win laurels for 

IBA.  

Wisdom is the offi-

cial  HR Newsletter 

which throws light 

on the major HR 

events happening 

around. It encour-

ages students to 

showcase their tal-
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QUOTES. . .  

Management is noth-

ing more than moti-

vating  other people 

      - Lee Lacocca 

A leader is the one 

who knows the way, 

goes the way and 

shows the way. 

 - John C Maxwell 

Quest for knowledge 
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Human resources are like 

natural resources; they're 

often buried deep. You 

have to go looking for 

them, they're not just lying 

around on the surface. 

You have to create the 

circumstances where they 

show themselves.”  

― Ken Robinson  

Prof. Dr. Sowmya C S 

Spandan Pillars 

Prof. Dr. Sowmya C S 

Prof Sowmya C. S. has work experience of over 17 years in various fields 

like HR management, training and teaching. She is currently handling HR 

subjects for the PGDM program like OB, HRD, HRM, Employee Relations, 

Leadership & Managerial Effectiveness etc. She has worked as Visiting Facul-

ty in many B schools like Mahaveer Academy of Technology and Science 

(MATS), Dayanand Sagar Business School (DSBS), Alliance Business Acade-

my (ABA), Gupta Institute of Management and IBMR. Her HR industrial ex-

perience is with organizations like Genisys Software, Everest Consultants, Sie-

mens Communication Software, and Hoffland Finance Ltd. Her doctoral thesis 

work is the area of „Crucible Transformational Chemistry of Leadership – An 

Empirical Study of Experience Based Leadership Development in the IT indus-

try in India‟ from WISDOM, Banasthali University, Rajasthan. She has pub-

lished papers in national and international journals and has also given All India 

Radio programs on leadership. Apart from this she has taken part in culinary 

shows on TV and is a freelance voice over artist.  

 

Prof. B M Gourish 

Prof. B. M. Gourish is a 2nd Rank holder in MSW (HRM) from Gulbarga 

University and a 1st Class holder in PG Program in Training & Development 

from ISTD, New Delhi, Bangalore chapter. 

Prior to joining as Asst. Professor-HR in the department of Management 

Studies at IBA, Mr. Gourish started his journey as Executive in Personnel-

Welfare-HR-IR functions and worked last as HEAD-HR bringing 23+ quali-

tative years of experience across wide gamut of HR in different business ver-

ticals. He has 2 volumes of hard core Personnel/HR experience consisting of 

Manufacturing (Engineering, Pharmaceuticals) and Non Manufacturing seg-

ments (ITES, Design& Detailed Engineering /EPC). As HR profes-

sional he was instrumental in bringing the changes through innova-

tive ER &HR practices and has credentials in signing the wage set-

tlement with the unions. Employee grievance handling and employee 

counseling besides organizing employee training programs and rec-

reation activities enabled cordial relations & healthy environment 

with the employees. 

 

W I S D O M  

Prof. B M 

Gourish 

http://www.goodreads.com/author/show/43940.Ken_Robinson


 

 

Spandan Club Launch– Team 2013-15 
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The club launch of “SPANDAN” which was held on 29th July 2014 @ 10:00 p.m. and was a grand suc-
cess.  Our launch started with the preview of our video comprising the memories of our senior Spandan 
members (Batch 12-14), a glimpse towards the activities during Archish, the events that were held, and 
then moving on towards the introduction of the project managers and the secretary of the club and at the 
last part of the video the action plan indicating the activities involved that our club members have decided 
upon. 
The launch was further taken care of by two “ICE BREAKING ACTIVITIES”  namely “BARAF TODH” 

and “WORD GAME” were complete participation by the junior Batch 14-16 was involved and in return 

they were rewarded with yummy prizes (chocolates). Further Prof. Gourish one of the mentor of the club 

addressed the whole audience and then the closure of the club launch by the vote of thanks given by our 

secretary. 

 



 

 

What Are Essential Skills Tests in HR? 
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Employers are always looking to hire candidates that will be the best fits for their organization. However, in the race to 

get the most highly-qualified candidates, recruiters often forget that having the best educational qualifications does not 

guarantee that the candidate will be the best hire for the company. To compliment educational qualifications and profes-

sional achievements, good candidates need to have basic competencies and the right attitude to ensure that they work har-

moniously with their team members and are successful with the company. 

This is why essential skills tests are conducted. Candidates or applicants are often required to take written and oral tests 

that help recruiters understand if the candidates have basic communication, technical and behavioral skills to work suc-

cessfully under pressure and with other members of the team. 
 

Basic Writing Skills 

In any kind of job, you will have to write emails, memos, reports, notes, and other basic forms of communication that are 

essential for the daily operation of the company. Moreover, even the slightest gap in communication can cause big prob-

lems and holdups. Companies are looking for employees who can write well and don‟t have to spend a lot of time on 

written communication. Writing is a basic skill that should come to candidates naturally. 

Surprisingly, companies often have to deal with highly-qualified professionals, who have a number of advanced degrees, 

but cannot write simple emails and other pieces of communication in a coherent manner. Essential skills tests allow com-

panies to understand if candidates have good vocabularies, a basic understanding of grammar and the ability to get their 

thoughts across easily. 
 

Level of Literacy 

Literacy is all about being able to read and understand what you have read. This is of the utmost importance in profes-

sional environments. In essential skills tests, candidates are given long passages or even reports to read and summarize. 

Often times, candidates are also asked to answer questions based on what they have read.  These questions may not be 

straightforward and require candidates to truly understand what they have read. Such tests are created to test the compre-

hension levels of the candidates as well as their analytical abilities. 
 

Work Well With Others 

Employers are looking for job candidates who do not hesitate to become part of the community and who do not have a 

fear of interacting with others. They want employees who are confident about themselves and who are willing to take 

charge when they are required to. At work, employees will have to deal with clients and others they are not familiar with. 

Companies want confident employees who will not shy away from all this. 

 
Basic Math Skills 

We all need basic math skills in our everyday lives and even more so in a professional environment. Just like the skill of 

writing, the skill of being able to do basic math quickly and without the aid of calculators takes years to acquire and is 

usually honed when we are all at school. Most essential skills tests are designed to check how fast candidates can correct-

ly complete basic math and logic problems. Companies will not ask you to perform complicated calculus problems in the 

essential skills test section, even if your domain of work requires you to know advanced math skills. Such core skills are 

tested in additional interview rounds. 
 

Presentation Skills 

Presentation skills are very similar to communication skills and the tests are usually combined. Many companies test the 

ability of the candidates to present information in a coherent manner. Candidates are tested on whether they are able to 

hold the attention of the audience, and their level of confidence and nervousness. Presentation skills are not part of essen-

tial skills tests for jobs where the employee does not have to interact with clients directly. Presentation skills are, howev-

er, tested for those who are vying for marketing and business jobs. 
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Action Plan for Academic Year 2014-15 

EVENTS  STARTING  ENDING  

LIVE PROJECT – UNDERSTANDING THE ORGANI-
ZATION (IBA) 

8.11.2014 1.3.2015 

MIME TIME 8.4.2014 8.4.2014 

SENATORS SPEAK 8.15.2014 8.15.2014 

THEMATIC PRESENTATION  Tentative September 

PICTURESQUE  Tentative September 

SITUATIONAL ANALYSIS  Tentative October 

CRISIS MANAGEMENT  Tentative November 

CASE STUDY ANALYSIS – RECRUITMENT COST  Tentative November 

  ALUMNI SPEAK – INDUSTRY EXPECTATIONS  Tentative Depends on availability 

GUEST LECTURE  Tentative Depends on availability 

UNDERSTANDING EMOTIONS - KALAKSHETRA  Tentative December 

  HR INTERNSHIPS – WHAT AND HOW  Tentative December 



 

 

 
IBA Campus 

Lakshmipura, 
Thataguni Post, 

Kanakapura Main Road 
Bangalore – 560 062- India  
 

Tel: +91 80 26083770  
Fax: +91 80 26083708  

 
One among 20 B-Schools out of 4000+ in coun-
try to get an International Accreditation  

Listed among 100 Fastest growing Private Institutes 
in Asia by WCRC Survery 2013 (Process Advised & 
Evaluated by KPMG)  

Ranked among Top 1% B-Schools of the country  

Ranked ‘A++’ Category B-School by Business India 
All India B-School Survey 2013  

‘01st’ Best B-School of Excellence by CSR-GHRDC All 
India B-School Survey 2013  

‘05th’ Best B-School in Industry Interface by Go Get-
ter Survey 2013  
 

Think Beyond ...Think IBA 

Heart Beats of Batch 2013-15 

 
For any suggestions and Feedback, mail us at: khotani.sarita@gmail.com  

Special Contribution 


